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Job Description: Leader for the Comprehensive Learning Supports Component

Because the component for development of a comprehensive learning supports system represents such a fundamental transformation with respect to student and learning supports, the following job description has been developed as a prototype.

The position calls for a person capable of leading the department’s efforts to fully integrate in schools throughout the state a comprehensive, multifaceted, and cohesive system for addressing barriers to learning and teaching and re-engaging disconnected students. This transformative work requires knowledge and skills related to formulating relevant policy, weaving together fragmented intervention approaches and resources, reworking operational infrastructure, and strategically planning and facilitating cost-effective and sustainable systemic changes at all education agency levels.

Functions

· Provides leadership and is accountable for staff and work groups who map, then analyze needs, resources, and disaggregated data, and finally make recommendations to enhance cohesion and coherence throughout the department with respect to developing a comprehensive learning support system that can be implemented and sustained by schools.  The analysis and recommendations are to focus on weaving together all student and learning supports into a comprehensive system and fully integrating the system with all department school transformation and improvement activity. Specific recommendations also are to focus on eliminating redundancy, generating economies of scale, redeploying resources, setting priorities for filling gaps, redefining roles, functions, and accountabilities, and other ways to enhance cost-effective results.
· Provides leadership and is accountable for development of the department’s 
· policy for a comprehensive learning support system to address barriers to learning and teaching and re-engage disconnected students. 
· prototype for a comprehensive and cohesive school-based learning supports system 
· prototype for an integrated operational infrastructure at regional, district, and school levels and for school-community collaboration for developing a comprehensive and cohesive school-based learning supports system
· Provides leadership and is accountable for development and integration of the department’s strategic and action plans for 
· implementing, sustaining, and going to scale with a comprehensive learning supports system 
· working with regional units and districts and other state agencies to establish a comprehensive learning supports system in schools 
· capacity building related to establishing a comprehensive learning supports system at all levels 
· formative evaluation, information gathering and management, and accountability for establishing a comprehensive learning supports system at all levels 
· Provides leadership and is accountable for implementation and evaluation of all of the department’s plans for establishing a comprehensive learning supports system in schools 
· As part of carrying out all functions, is a convener, catalyst, advocate, and social marketer for establishing a comprehensive learning supports system
Examples of Specific Duties and Responsibilities

· Represents establishment of a comprehensive learning supports system at decision making, administrative, and planning tables (e.g., to address policy development and implementation, budget allocations, systemic changes and daily operations, infrastructure development, capacity building, communication and information management processes, evaluation and accountability)
· Ensures effective communication, coordination, and integration among those involved directly with establishing a comprehensive learning supports system and with all involved with school transformation and improvement 
· Provides support, guidance, visibility, public relations, and advocacy for maintaining a high level of interest, support, and involvement with respect to establishing a comprehensive learning supports system 

· Reviews, guides, and monitors progress and long range plans, anticipates and identifies problems and provides rapid problem solving, ensures capacity building, and acts as a persistent catalyst for ongoing establishment of a comprehensive learning supports system
Knowledge and Abilities

· Knowledge of federal and state education policy, current legislation, and funding streams
· Understanding of best practices related to developing and implementing a comprehensive, multifaceted, and cohesive system for addressing barriers to learning and teaching and reengaging disconnected students 
· Understanding of best practices related to school transformation and improvement 
· Understanding of best practices for accomplishing large scale, sustainable systemic changes 
· History of working collaboratively with professionals and other stakeholder groups 
· History of building consensus among professionals and other stakeholder groups 
· Solid oral and written communication and analytical skills
· Top level leadership, judgment, and problem-solving skills 
· Ability to work effectively across units in the department and across agencies
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